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Bauer Media UK is the No.1 UK Publisher and one of the top 

leading commercial radio broadcasters in the UK. Part of Bauer 

Media Group, we are an entertainment network of iconic and 

innovative multi-platform brands reaching 25 million consumers 

using insight and instinct to tell stories that are relevant to 

audiences and advertisers alike delivering cultural impact. 

No other media owner has the range and diversity of brands and 

audiences that Bauer has, it is this breadth and depth of cultural 
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Bauer Media UK is transforming. As one of the 
world’s most successful media companies, we 
pride ourselves on having our finger on the pulse 
and continually reviewing how we can meet the 
needs of our readers, listeners, users and 
customers in this digital world.

Having a deep understanding of our audiences 
means we know about the issues that affect them 
and many of our brands have successfully driven 
change, including changing the law around gender 
equality. Grazia for instance successfully lobbied for 
pay transparency for UK workers with its Mind the 
Pay Gap campaign and changed the law with its 
campaign to end the ‘Rough Sex’ defence. We also 
recently celebrated a decade since our radio news 
reporter Michelle Livesey successfully campaigned 
for Clare’s Law to be introduced, which gives 
individuals the right to disclose a partner’s violent 
past.

The more diverse our workforce is, the better we can 
reflect the diverse make up of our audience and so 
we strive to provide equal opportunities within our 
organisation.

Our 2023 gender pay gap results, which are a 
snapshot of our company taken on 5th April 2023, 
showcase that we are making progress in closing our 
gender pay gap. However, we still have a way to go, 
and our ultimate goal is close the gap within the 
business entirely.

We know this won’t happen overnight, but even 
within the last year we have seen changes within our 

https://graziadaily.co.uk/fashion/shopping/equal-pay-transparency-grazia-campaign/
https://graziadaily.co.uk/fashion/shopping/equal-pay-transparency-grazia-campaign/
https://graziadaily.co.uk/life/in-the-news/domestic-abuse-bill-royal-assent-rough-sex-defence/
https://planetradio.co.uk/hits-radio/manchester/news/clares-law-podcast/
https://planetradio.co.uk/hits-radio/manchester/news/clares-law-podcast/
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What are we doing 
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We have work to do when attracting and recruiting 
more women into our most senior roles but also how 
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Audio UK

Quartile Mean Median

Upper 3.40% -4.60%

Upper Mid 0.10% 1.00%

Lower Mid 0.20% -0.20%

Lower 0.70% -0.10%

Publishing UK

Quartile Mean Median

Upper 7.80% 7.20%

Upper Mid -1.70% -1.60%

Lower Mid 1.20% 2.80%

Lower 0.30% -1.80%

Bauer Media UK

Quartile Mean Median

Upper 7.90% 1.30%

Upper Mid -0.30% 0.30%

Lower Mid 1.00% 1.00%

Lower 1.00% 1.90%
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# Relevant Employees 728 615 765

# Relevant Employees – Full Pay 713 607 742

% Male vs Female Employees M: 47.5% / F: 52.5% M: 41.7% / F: 58.3% M: 45.6% / F: 54.4%

Mean Hourly Pay Difference 19.8% 11.9% 12.9%

Median Hourly Pay Difference 25.5% 18.5% 9.3%

% M vs F Upper Quarter M: 60.1% / F: 39.9% M: 49.0% / F: 51.0% M: 49.7% / F: 50.3%

HBVB Bauer Publishing Bauer Radio
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% M vs F Upper Middle Quarter M: 51.1% / F: 48.9% M: 53.3% / F: 46.7% M: 52.7% / F: 47.3%

% M vs F Lower Middle Quarter M: 40.2% / F: 59.8% M: 37.5% / F: 62.5% M: 43.0% / F: 57.0%

% M vs F Lower Quarter M: 38.8% / F:61.2% M: 27.0% / F: 73.0 % M: 36.8% / F: 63.2%

Mean Bonus Pay Difference 34.8% 0.2%
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